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1 Circulation 

1.1 This policy is addressed to all staff, all pupils and parents.  It also applies to the wider 
Academy community.  A copy of this policy can be found in 

• Staff Handbook 

• Academy Website 
• Academy Prospectus 
• Home School Agreement 

1.2 This policy can be made available in large print or other accessible format if required.   

1. Ethos and policy statement 

1.1 As an Academy we believe that all members of the Academy should be able to learn 
in a calm, safe and purposeful environment. The behaviour policy is the foundation 
for a clear, shared understanding between pupils, teaching staff, support staff, 
parents/carers and governors. It is essential that pupils understand that unacceptable 
behaviour results in sanctions being imposed, that high expectations are clear and 
explicit, and that good behaviour will be rewarded.  

1.2 Corporal punishment will never be used in this Academy (must be explicitly stated for 
EYFS settings).  

1.3 This policy takes account of the Academy's public sector equality duty set out in 
section 149 of the Equality Act 2010. 

2. Application 

2.1 The Governance and the Principal intend that the Academy rules and the sanctions 
provided in this policy shall also, in appropriate circumstances, be capable of 
regulating the conduct of pupils when they are away from Academy premises and 
outside of the jurisdiction of the Academy, for example during half term and the 
holidays.  This will normally be where the conduct in question could have 
repercussions for the orderly running of the Academy, affects the welfare of a 
member or members of the Academy community or a member of the public, or which 
brings the Academy into disrepute. 

3. Academy rules 

• We are considerate and respect everyone 

• We walk around school, on the left, calmly, safely and sensibly 

• We look after each other, our school and the environment 

• We listen carefully and do as we are asked the first time, every time 

• We always try our best in everything we do 
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4. Conduct 

4.1 The Academy expects that: 

Children and adults in school must: 
• Allow others to learn in an environment that is free from physical and verbal abuse, 

bullying and harassment. 

• Learn respect for others regardless of gender, race, religion and background. 

• Follow the Pathways Code and their class rules. 

• Come to school on time and ready to learn and accept that this is the responsibility of 
both children and parents. 

• Have pride in their work and their community. 

• Have a positive attitude towards school and work. 

 

4.2 The Academy will not accept the following behaviour: 

• Physical assaults on staff or other pupils 

• Verbal assaults on staff or other pupils 

• Damage to academy property including the building 

• Substance abuse 

• Racially motivated incidents 

• Behaviour which is against the criminal law 

5. Rewarding good behaviour 

5.1 The Academy understands that rewards can be more effective than punishment in 
motivating pupils.  The Academy is committed to promoting and rewarding good 
behaviour and may do so in some of the following ways: 

In the classroom 
We can promote good behaviour by - 
• Giving regular praise and encouragement (Always try to praise much more that criticise) 

on an individual, group or whole class basis. It is important that the praise is effective, 
use the child’s name and ensure the children are clear about why you are praising them. 

• Praising behaviour as well as work. 

• Showing pleasure in a child’s success. 

• Giving support and sharing failure. 

• Giving children time and attention (Individual when necessary). 

• Encouraging children to believe they are important. 

• Acknowledging their right to have fun and enjoy their time in school. 

• Giving children ownership in rule making. At the beginning of the year allowing them to 
agree on their own classroom rules. These must be displayed clearly and referred to 
regularly. 
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• Taking their views and wishes into account. 

• Establishing reward systems in the classroom. These can be based on individuals, 
groups or the whole class. The children must also play a part in deciding what the 
ultimate reward will be within reason. Ensure the reward can be easily organised and 
attainable in a short time scale. Targets must be set at a realistic level. It is also a good 
idea to present children with stickers, merit certificates, team points, house points, smiley 
faces & thumbs up for good behaviour. It is even possible to offer a hierarchy of rewards, 
which are differentiated to suit the age and ability of the children. E.g.; 

• being able to choose from a list of jobs displayed in the classroom 
• sticker cards where a line, or card, is filled it entitles a child to a reward  
• stamps and stickers 
• lunchtime jobs 
• nursery/reception helpers 
• certificates 
• letters home etc. 
• individual and group team points 
• highlight children’s behaviour / hard work in assemblies and sharing times 
• liaise with parents/carers so that they can also praise children at home.  
• Give positive praise to children who are doing the right thing. 

• Ignoring some negative behaviour where appropriate. Difficult behaviour is often 
attention seeking and it is more productive to recognise the children who are behaving 
well and give them the attention they deserve. However, it may be important to follow it 
up later. 

• Explaining and demonstrating the behaviour we wish to see. 

• Sharing good behaviour and concerns with parents. 

• Having high standards. Praise good behaviour but don’t give false praise. Children know 
when they have behaved well and produced good work and when they have not. They 
must be clear that we have high standards and expectations and are not pleased with 
just anything. 

• Giving meaningful responsibility in the classroom or around school. 

• Having a clear framework of sanctions in the event of undesirable behaviour-Following 
the schools behaviour pyramid. 

• The work planned for the children must be appropriate and achievable for their age and 
stage of development and be interesting, engaging and sustainable. 

 
Important 

Use your professional judgement to select the reward systems for your 
classroom and children, as they will be more successful if they are based 
on choice and experience. It is important, however, to record your systems 
in your planning file so that they are clear to the Headteacher and any 
member of staff who is in a supporting or covering role. Your rewards and 
sanctions must be clearly displayed for the children and systematically 
applied and monitored to ensure successful management. 
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6. Poor behaviour: use of disciplinary sanctions 

If misbehaviour occurs in the Foundation Stage 
 

1. Remind the child of the rule or the expected behaviour, use visuals to support. 

2. Specify the consequences- first a warning to be given then if behaviour continues 
named/photo peg to move to the sad cloud and 5 minutes given in reflection 
corner with a timer. 

3. Use restorative practice questions and social stories to get the child to think about 
how their behaviour is affecting others. 

4. After 5 minutes reflection and restorative time move peg back onto the sunshine 
for a fresh start. 

5. Praise others in the group. 

6. Give little attention to the child who is misbehaving and give positive attention to 
the children who are choosing to do the right thing including moving their pegs to 
the rainbow. 

 
If misbehaviour occurs in KS1 & KS2 
 

1. Remind the child of the rule or the expected behaviour 

2. Use restorative practice questions to get the child to think about how their 
behaviour is affecting others 

3. Specify the consequences (name on the board with dots to represent time off 
playtime 1 dot equals 5 minutes) 

4. Praise others in the group 

5. Move the child from the rest of the group to sit on a time out table 

6. Give little attention to the child and allow him/her to be bored 

7. Ask if the child is ready to return to the group and conform. If not – 

8. Use the sanctions – 

• Note the child’s name 

• For each misbehaviour a dot is placed on the board next to the child’s 
name 

• Each dot = 5 minutes 

• After 3 dots playtime is missed 

• Time cannot be earned back but each new session is a new beginning. 

• Children are expected to complete their work at playtime and if 
necessary and at teacher’s discretion it is sent home. 

• Speak to parents/carers that evening (when behaviour is out of 
character for that child or causing concern the teacher is to use their 
discretion) 

 
In the event of more serious infringements (for example, leaving the classroom 
without permission, fighting, absolute refusal to work, persistent rudeness….) it is 
important to put into effect; 
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3. Heavyweight Strategies – Assertive Discipline 
In the case of severe disruption e.g. constant misbehaviour after playtime has been missed 
(3 dots); members of the behaviour team will be contacted for the child to be taken to a time 
out area (or in Foundation Stage constant misbehaviour after having time on the time out 
chair): 
 
Children will stay in in the time out area for 5 minutes (timed with an egg timer) and the 
children are then taken back to class. 
 
4. Other strategies to consider; 

• Referral to the PDC. (Aspire) 

• Individual sticker chart set up with the learning mentors/class teacher. 

• Home/school diary. 

• Ask for a lesson observation on the child’s behaviour by from the 'Behaviour 
Manager'. 

• Complete an ABC chart (on the system under inclusion-behaviour)/goals of 
behaviour questionnaire. 

• Do a ‘Risk Assessment’ of your classroom and for any child with consistently 
dangerous behaviour put in place a ‘Positive Handling Plan and an individual Risk 
Assessment’, use ‘Team Teach’ strategies. Any member of staff who uses ‘Team 
Teach/positive handling’ on a child will complete a record of the incident and sign it at 
the soonest possible moment after the handling has occurred.  

• With cases of violent behaviour, swearing, behaving dangerously or continuously 
disruptive behaviour that stops other children from learning the Headteacher, other 
senior member of the staff, learning mentor or the learning manager will be asked to 
speak to the child.  The child will be withdrawn from the classroom immediately using 
‘Team Teach methods’ if necessary. Parents should be informed at the end of the 
day. The child will then receive an internal seclusion for the following day. 

 
 

6.1 The Academy understands that the use of sanctions must be reasonable and 
proportionate to the circumstances of the case and that account must be taken of a 
range of individual pupil needs in determining the appropriate use of such sanctions, 
including the pupil's age, any special educational needs or disability and any religious 
requirements affecting the pupil.  The Academy has the following range of 
disciplinary sanctions that may be implemented as appropriate: 

6.2 In all cases of misconduct, including those outside of the Academy, the Principal will 
consider whether the police or the local authority's anti-social behaviour co-ordinator 
should be notified of the disciplinary action taken.  The police will always be informed 
where the pupil's behaviour is criminal or poses a serious threat to a member of the 
public. 

6.3 Where behavioural issues give cause to suggest that a child is suffering or is likely to 
suffer significant harm, the Academy's child protection procedures will be followed. 
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7. Exclusions 

7.1 The Academy will follow government guidance on exclusions, unless there is a good 
reason to depart from it.  The Academy aims to operate within the principles of 
fairness and natural justice.   

7.2 Exclusions can take the form of: 

• Fixed term exclusions; 

• Permanent exclusions; 

•  Lunch time exclusions 

7.3 The Academy's policy on exclusions applies to serious breaches of Academy 
discipline occurring on Academy premises and also outside of the Academy.  Please 
see the Academy's separate exclusions policy.  

8. Malicious allegations against staff 

8.1 Where a pupil makes an accusation against a member of staff and the accusation is 
shown to have been deliberately invented or malicious, the Principal will consider 
whether to take disciplinary action in accordance with this policy.  This may include a 
referral to the police to consider if action might be appropriate against the accused.   

8.2 Where such an allegation is made, appropriate support will be provided to the 
member(s) of staff affected. 

9. Use of reasonable force 

9.1 Any use of force by staff will be reasonable, proportionate and lawful.  Reasonable 
force will be used in accordance with the DfE guidance Use of reasonable force: 
advice for head teachers, staff and governing bodies and only when immediately 
necessary and for the minimum time necessary to prevent a pupil from doing or 
continuing to do any of the following: 

• committing a criminal offence 

• injuring themselves or others 

• causing damage to property, including their own 

• engaging in any behaviour prejudicial to good order and discipline at the 
Academy or among any of its pupils, whether that behaviour occurs in a 
classroom or elsewhere. 
 

9.2 Where restraint is used by staff, this is recorded in writing and the pupil's parents will 
be informed about serious incidents involving the use of force.  Force is never used 
as a form of punishment.  [• See also the Academy's separate policy on the use of 
physical restraint.] 

10. Searching pupils  

10.1 Informed consent:  The Academy staff may search a pupil with their consent 
for any item.  Appropriate consideration will be given to factors that may influence the 
pupil's ability to give consent. 

10.2 If the pupil refuses, sanctions will be applied in accordance with this policy. 
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10.3 Searches without consent:  In relation to prohibited items, as defined below, 
the Principal, and staff authorised by the Principal, may search a pupil or a pupil's 
possessions, without their consent, where they have reasonable grounds for 
suspecting that a pupil has a prohibited item in their possession.  Searches without 
consent will only be carried out on the academy premises or where the member of 
staff has lawful control or charge over the pupil, for example, on academy trips. 

10.4 Prohibited items:  Means knives or weapons, alcohol, illegal drugs and 
stolen items, tobacco and cigarette papers, fireworks, pornographic images and any 
other items as defined as such from time to time.  It shall also include any article that 
a member of staff reasonably suspects has been, or is likely to be, used to commit an 
offence or to cause personal injury to, or damage to the property of, any person 
including the pupil; any item banned by the Academy rules identified as being an item 
which may be searched for; and any other items as defined in law as such from time 
to time. 

10.5 Searches generally:  If staff believe a pupil is in possession of a prohibited 
item, it may be appropriate for a member of staff to carry out: 

• a search of outer clothing; and / or 

• a search of Academy property, e.g. pupils' lockers or desks; and / or 

• a search of personal property (e.g. bag or pencil case within a locker). 

10.6 Searches will be conducted in such a manner as to minimise embarrassment 
or distress.  Any search of a pupil or their possessions will be carried out in the 
presence of the pupil and another member of staff.  

10.7 Where a pupil is searched, the searcher and the second member of staff 
present will be the same gender as the pupil.  However, where a member of staff 
reasonably believes that there is a risk that serious harm will be caused to a person if 
the search is not conducted immediately and it is not reasonably practicable to 
summon another member of staff a search may be conducted by a member of the 
opposite sex without a witness present. 

10.8 Where the Principal, or staff authorised by the Principal, find anything which 
they have reasonable grounds for suspecting is a prohibited item, they may seize, 
retain and dispose of that item as appropriate in accordance with the DfE guidance 
Screening, searching and confiscation. 

11. Parents and carers  

It is essential that parents/carers work in partnership with the school and are clear from the 
beginning what we expect of their children. When they register their child they will be 
advised of our behaviour policy and given a shortened, flier, copy of it to take away and 
study at their leisure. They will then be asked to sign a home / school agreement form to 
show that they fully support our policy and are willing to encourage their children to show a 
very positive attitude to school. Rewards and sanctions will be outlined and the 
parents/carers notified if their child is experiencing a problem. 
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12. Evaluation / monitoring / performance 

12.1 The Academy will evaluate and monitor performance by  

• Logging behaviour incidents on SIMS. 

• Logging break/lunchtime incidents on SIMS 

• Monitoring number of fixed term exclusions via SIMS 

• Behaviour report half termly 

12.2 By evaluating the success of the policy the Academy will consider to what 
extent : 

• No fixed term exclusions 

• The number of behaviour incidents reducing term on term 

• Effective use of IBP’s 

• Pupil voice 

References 

Searching, screening and confiscation:  Advice for headteachers, school staff and 
governing bodies (February 2014) 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/279245/searc
hing_screening_confiscation_advice_feb14.pdf   

 

	


